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1 APPEARANCES 1 COURT REPCRTER  Thi's deposition is being
2 .
s RYAN J. STONE Esquire 2 reported remotely by videoconference pursuant to
4 Harder, LLP 3 the Horida Suprene Court Adninistrative Qder No.
260 Madi son Avenue, Sixteenth fl oor 4 ACBC 20- 23.
5 New York, New York 10016 5 Wul d counsel indicate your agreenent by
rstonerock@arderl | p. com 6 stating your nane and your agreenent on the
6 424- 203- 1600
7 appearing on behal f of claimant. ! record.
8 8 MR PHLLIPS John Phillips, attorney for
9 JOINM PHLLIPS, Esquire 9 QOrar osa Mani gault Newran, and we agree to a Zoom
10 :hlzl i psh& Hunt o 10 deposi tion and al | the terns thereof.
1 Nor t Laura reet
1 Jacksonvi | le, Florida 32202 11 I\/R STONEROX:  And Ryan Stonerock on behal f
i np@| ori daj usti ce. com 12 of claimant, we also agree.
12 904- 444- 4444 13 LUO A CASTELLANQ
13 J. WWNDAL GORDON, Esquire 14 having been produced and first duly sworn as a wtness
14 The Law Office of J. Wndal Cordon, P.A . " "
20 South Charles Street., Suite 400 15 on behal f of rgspondent, and after responding "I do" to
15 Bal timore, Maryland 21201 16 the oath, testified as foll ows:
j wgat t ys@ol . com 17 D RECT EXAM NATI ON
16 410- 332-4121 18 BY MR PH LLIPS
17 i behal f of dent . , .
s appearing on behall of Tesponden 19 Q I'mgoing to start off where you can see ne,
19 oL 20 but then | might go dark as | nmove ny |aptop around.
20 21 But good norning.
21 22 A Good norning.
22 23 Q  Can you hear me okay?
24 24 A Yes, | can.
25 25 Q  Have you ever had your deposition taken
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1  before? 1 You can answer, Lucia.
2 A My, nany years ago. 2 THE WTNESS.  Yeah, | was part of the Trunp
3 Q Afewrules, and your attorney nay have 3 admini stration.
4 explained them but just so we have themon the record, | 4 BY MR PHLLIPS
5 thisis-- this may take a little while today, but it's | 5 Q kay. And were you termnated, or did you
6 at alevel of your convenience, too. If you've got to 6 quit?
7 goto the restroom you need a break, whatever it is, 7 A No. W wereall -- all political appointees
8 you let us know, and we'll take a tineout. 8 are terninated on the day the new president is sworn
9 A ay. 9 in.
10 Q M onlyrequest is that we don't take a 10 Q Fair enough. So where were you before the
11 tineout when | have a question pending unless it's a 11  Small Business Association?
12 super long question. That's ny only request. 12 A | worked for the Trunp canpaign.
13 Peopl e talk differently than depositions 13 Q Howlong did you work for the Trunp canpai gn?
14 allow In other words, in normal conversation we 14 A FromJune through January of '17.
15 shortcut each other and we get to the point. 15 Q  June?
16  Depositions we've got to nmake the point because a 16 A June of 2016 through January of 2017.
17 judge, or in this case arbitrator, may be |ooking at 17 Q  And where did you work fromJanuary of 2017
18 it. Sowe'vegot to-- I'mgoing to -- please let me 18  onward?
19 finish ny sentence, and then "Il let you finish your 19 A For the Small Business Administration.
20  response. 20 Q kay. Wien did you start at the Small
21 Part B of that is uh-huhs and uh-uhs and 21 Business Association?
22 comments like that don't come out as well as yes and 22 A | believe it was January 31st.
23 nos just for purposes of the record. If | ask anything |23 Q (kay. O 20177
24 confusing, your attorney may object. But if they don't |24 A Yes.
25 object, or if M. Stonerock doesn't object, but you 25 Q  You've worked there concurrently until the
Page 6 Page 8
1 still don't understand ne, let me know 1 election;, is that fair? Does that sound right?
2 You've sworn to tell the truth today. That's | 2 A Yes, correct.
3 really inportant. And you can't really tell the truth 3 MR STONEROK |'msorry. Vague and
4 to something you didn't understand. But we need to 4 anbi guous.
5 knowyou didn't understand it before we assume you told | 5 John, maybe you coul d restate the question.
6 the truth; is that fair? 6 MR PHLLIPS | nean, sone of these are just
7 A Yes. 7 informational, so I'mnot really going to waste
8 Q kay. So state your nane for the record, 8 the time necessarily. | get it and | appreciate
9 please. 9 it, but --
10 A Lucia Castellano. 10 MR STONEROK  It's your deposition.
11 Q  And where are you currently enpl oyed? 11 M PHLLIPS | get it.
12 A | amnot enpl oyed. 12 BY MR PHLLIPS
13 Q  Were were you last enpl oyed? 13 Q Sohowdidyouget ajobwththe Trunp
14 A For the Small Business Administration. 14 canpai gn?
15 Q kay. That's a government entity | assume? 15 A | was --
16 A Yes. 16 MR STONEROX Calls for specul ation, |acks
17 Q  And when were you last enployed with the 17 foundat i on.
18 Small Business Association? 18 You can answer.
19 A January 20th, '21. 19 THE WTNESS.  Ckay. | was approached by the
20 Q@ ay. Sothat coincides with the date of the |20 deputy canpai gn rmanager.
21 president change. Does that have anything to do with 21  BY MR PHLLIPS
22 why you're no |onger enployed by the governnent? 22 Q  Wo was that?
23 A Yes, correct. 23 A Mchael dassner.
24 MR STONEROK  Calls for speculation, lacks |24 Q And what did M. Qassner say, or howdid he
25 foundat i on. 25 approach you?
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1 A Heoasked me if | was available. It was a 1 Q kay. It still has you as HR director at
2 five-month job. And | asked himwhat it was -- what it | 2 Donald J. Trunp for President. | assune that's
3 would be doing, and he said it was the HR director for 3 probably the last tinme you updated it.
4 the presidential canpaign of Donald Trunp. 4 A | don't use it. Yeah, obviously.
5 BYM PHLLIPS 5 Q  About you it says you're a senior human
6 Q  Were did you work before that, immediately 6 resources professional. Is that fair and accurate?
7 before? 7 A Yes.
8 A Just give ne a second. It was Gti Bike, the | 8 Q  And you' ve devel oped and del i vered business
9 bike share organization. | worked for corporate. 9 aligned HR prograns on a donestic and global scale. Is
10 Q kay. Did you know M. Qdassner before he 10 that accurate?
11  approached you with this job? 11 A Correct.
12 A N, | did not. 12 Q  You have an expertise across a broad range of
13 Q@ Dd you know the Trunps -- did you know 13 HRdisciplines, including recruitment, conpensation,
14 Donald Trunp before M. @ assner approached you with 14 talent assessnent, performance managenent, and enpl oyee
15 this job? 15 relations; is that correct?
16 A Personally, no, | did not. 16 A Yes.
17 Q Ddyouapply for the job with the Trunp 17 Q@ And you have the ability to handl e day-to-day
18  canpai gn? 18 HRactivities as well as provide strategic advice and
19 A N 19 guidance; is that correct?
20 MR STONEROX  Vague and anbi guous as to the |20 A Correct.
21 termapply. 21 Q Wat is to your best understanding Donald J.
22 BY MR PHLLIPS 22 Trunp for President, Inc.?
23 Q Do you know how they found you? 23 MR STONEROX Calls for speculation, calls
24 MR STONEROX  Calls for speculation, lacks |24 for -- lacks foundation, calls for a |egal
25 foundati on. 25 concl usi on.
Page 10 Page 12
1 You can answer. 1 You can try to answer if you understand it.
2 THE WTNESS:  Can | answer? Ckay. M résumé | 2 THE WTNESS: | really don't understand it.
3 was given to Mchael Qassner by a recruiter 3 Wiat is --
4 friend of his. 4 BYM PHLLPS
5 BYM PHLLIPS 5 Q  Wo was your enpl oyer when you were --
6 Q Andlet's kind of talk about that résumé so | | 6 A It was Donald J. -- that was the canpaign,
7 can understand a little bit nore about you. Were are 7 Donald J. Trunp for President.
8 you fron? Were is home? 8 Q  Wat does a canpaign do? From your
9 A Brooklyn, New York Qty. 9 understanding while you were there, what does a
10 Q Have you lived there your entire life? 10  canpai gn do?
11 A Entire life. 11 A Wll, fromwhat | did | cantell you.
12 Q@ ay. And what is your -- | guess what's 12 Q Sure.
13 your educational background? 13 A | managed the day-to-day HR functions,
14 A Hgh school. No college. 14 onboarding, of fboarding, processing any invoices that
15 Q  Very good. And did you take any ot her 15 cane through, nmanaging a group of interns who were
16 courses or -- no college. Did you take any post high 16 charged with entering -- you know, opening the daily
17  school courses, coursework? 17 mail and entering the log in of checks to give to the
18 A | took sone courses within the bank because | |18 treasury group and, you know, many different --
19  worked for an investnent bank. So they offered them 19  speaking with managers.
20 and | took them 20 Q  Wo was your supervisor while you were there?
21 Q Andthe only thing kind of related to your 21 A M direct supervisor was Corey Lewandowski
22 résumé that |'ve seen online is your Linkedin profile. |22 and thenit was Jeff DeWt.
23 Do you have a Linkedln profile? 23 Q Aevyoufaniliar with alady naned Qrarosa
24 A I'mnot on Linkedln anymore. | probably have |24  Manigault Newran?
25 awprofile, but I nolonger go on Linkedln. 25 A Yes.
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1 Q Howdid you becone fanliar -- or howdid you | 1 Q  Wat was your role related to the -- | think
2 cone to know Qrarosa Mani gault Newman? 2 we've abbreviated on nondi scl osure agreenents. But at
3 A Shecalled me and told me that she was going | 3 the top it just says agreement. So what was your role
4 to be working for the canpaign. 4 when it came to the docunents known as the NDA?
5 Q ay. Do yourecall that date? 5 A NDAs were prepared for each person working
6 A N, | do not. 6 the canpaign.
7 Q  And do you have an understanding of what she | 7 Q Ckay. Wre they individually prepared,
8 would be doing for the canpai gn? 8 nmeaning that each -- there were terns that changed from
9 A N, | did not. 9 individual to individual?
10 Q Wat did you do next? Wen sonebody calls 10 A N
11 and says |'mgoing to be working for the canpaign, 11 MR STONEROX:  Calls for specul ation, |acks
12 what's your next | guess interaction with that person 12 foundation, vague as to tine.
13 froman HR perspective? 13 BY MR PHLLIPS
14 A WII, | hadtoinquire. | don't recall who | |14 Q Ckay. And what was your understanding about
15 actually asked or -- you know, at that point it was 15 the purpose of the NDAS?
16  just very vague. | had no heads-up onit. 16 MR STONEROX: Calls for a legal conclusion,
17 Q Wat do you nean you had no heads-up on it? 17 calls for speculation, |acks foundation, vague as
18 A | had no idea that she woul d be working for 18 to tine.
19  the canpai gn. 19 You can answer if you have an under standi ng.
20 Q@ DOid you know who Qrarosa was before that day? |20 THE WTNESS: VeI, just actually what it
21 A WIIl, I've heard the name before. 21 says, nondi scl osure agreenent.
22 Q DOidyouwatch Celebrity Apprentice and were 22  BY MR PHLLIPS
23 you acquainted with her? 23 Q kay. And do you know when this was
24 A Nope. Never. | was never watching it. 24 initially brought up with Quarosa, that there was -- do
25 Never intoit. 25  you know when Quarosa becane aware that an NDA needed
Page 14 Page 16
1 Q@ kay. The first -- do you know -- 1 to be signed?
2 QORT REPCRTER  |'msorry.  John? 2 A Everyone who joins the -- joined the canpaign
3 MR PHLLIPS Yes. 3 had an NDA Cherwi se, you would not be onboar ded.
4 QORT REPCRTER  Soneone has popped up in the | 4  You woul d not get paid.
5 waiting room J. Wndal, The Vrrior Lawyer. 5 Q kay. Dd you have an NDA with the canpai gn?
6 MR PHLLIPS He's cocounsel. He can cone 6 A Yes, | did
7 in. 7 Q Vs it the same or -- was it the sane or
8 QORT REPCRTER  (kay. Sorry to interrupt 8 substantially simlar to the one that Qvarosa signed?
9 you. 9 A  FBvery --
10 MR PHLLIPS. That's okay. 10 MR STONEROK:  (bjection. Cbjection, not
11 QORT REPCRTER | just wanted to nake sure |11 reasonabl y cal culated to |ead to admssible
12 tolet himinif | needed to. He's joining. 12 evi dence.
13 MR PHLLIPS He's either very still or 13 You can answer if you want to, Lucia.
14 that's just a picture. 14 THE WTNESS:  (kay, Ryan.
15 Good norning, M. Gordon. 15 Every NDA was the sane.
16 MR GRDON  Good norning.  Good norning 16 BY MR PHLLIPS
17 everyone. 17 Q (kay. Frome-mail that | have -- was at any
18  BY MR PHLLIPS 18 point L-u-c-i-a -- so how do you pronounce your name
19 Q Sodidyou-- the e-mail you woul d have had 19 again?
20 related to the canpaign or related to communications 20 A Lucia
21 with-- I"mjust going to call her Qumrosa. Do you 21 Q Lucia. Vés Luci a5856@nail.comyour e-mail
22 still have those, or are they in possession of the 22 at any point?
23 canpai gn? 23 A That is ny personal e-nail.
24 A (h, no. They're in possession of the 24 Q There's an e-mail to that address carhbon
25  canpai gn. 25 copied Lcastellan with no Oat Donal dtrunp.com Vs
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1 that also your e-nail? 1 vpark. Arewe talking five people or 50 people or
2 A It was incorrect. She -- the Owas left off. | 2 some -- or hundreds of peopl e?
3 Q@ ay. There you go. Do you know when 3 A 25 peopl e naybe.
4 related to her work for the canpaign that M. Manigault | 4 Q Ckay. Fair enough. And I'mnot going to
5 Newnan signed the NDA? 5 hold you to that, but just for clarification. And so
6 A Ohor -- late August, probably around |ate 6 all 35 or approxinately whatever nunber woul d have
7 August because there was a bit of back and forth. 7 signed the sane NDA?
8 Q Do you recall what the back and forth was 8 A Yes.
9 about? 9 MR STONEROX  Calls for specul ation, |acks
10 A Véll, no. She wasn't always in the New York |10 foundation, vague as to tine.
11 office, very rarely. So, you know, her travels and she |11 BY MR PHLLIPS
12 had to-- | think it was presented to her by her 12 Q dventhat M. -- did you handl e the
13 nanager. 13 conpensation at al|l of enployees when you were with the
14 Q@  Wo was her nanager? 14 canpai gn?
15 A | believe it was Alan Cobb. 15 A By that what do you mean, handle the
16 Q I've seen Alan Cobb's name on things. 16  conpensation? Deternine the conpensation or...
17 1've -- so what did Alan Cobb do for the canpai gn? 17 Q Fair enough. Dd you deternine the
18 A | really don't renenber. 18  conpensati on?
19 Q Fair enough. Wat did Jason MIler do for 19 A For -- not for everyone, no, | did not.
20 the canpai gn? 20 Q  For Qrarosa Manigault Newran were you
21 MR STONEROX  Calls for speculation, lacks |21 involved with determning her conpensation package?
22 foundation, vague as to tine. 22 A No, | was not.
23 If you recall, Lucia, at the time that you 23 Q Do you knowif she was conpensated -- so
24 were enpl oyed, you can answer. 24 she -- what is a surrogate related to the canpai gn?
25 THE WTNESS:  Jason M| ler was part of the 25 MR STONEROK:  Vague and anbi guous as to the
Page 18 Page 20
1 communi cations team Wat he did on a daily basis | 1 termsurrogate, calls for speculation, |acks
2 | do not know 2 foundati on.
3 BYMR PHLLPS 3 You can answer if you know or have --
4 Q  Fair enough. And then there's another e-mail | 4 THE WTNESS. | mean, ny understanding at the
5 ‘involving a P. Manafort. | assune that's Paul 5 tine was that they -- the surrogates all went out
6 Mnafort. Wat did he do for the canpai gn around that 6 and spoke on behal f of the candi date.
7 tine? 7 BYMR PHLLIPS
8 MR STONBROX Calls for specul ation, |acks 8 Q Wre surrogates required to have an NDA are
9 foundation, vague as to tine. 9 you aware?
10 You can answer. 10 MR STONEROK:  Calls for specul ation, |acks
11 THE WTNESS:  Paul cane in after Corey 11 foundati on.
12 Levwandowski as the canpai gn manager. 12 You can answer.
13 BY MR PHLLIPS 13 THE WTNESS: Ckay. M -- if anyone -- in
14 Q kay. Were was the New York office at that |14 order to be paid, you had to have an NDA  Wrking
15  tine? 15 for the canpaign, you had to have an NDA
16 A Trunp Tower. 16 BY MR PHLLIPS
17 Q  And how nany peopl e approxi mately were day to |17 Q  Wose mandate was that?
18 day in Trunp Tower at that tine? 18 MR STONEROX.  Calls for specul ation, |acks
19 MR STONEROK  You nean for the canpaign, 19 foundation, vague and anbiguous as to the term
20 John? 20 mandat e.
21 MR PHLLIPS Yes. Yes. Thank you. 21 Do you understand the question?
22 THE WTNESS: At any given point inting 1'd |22 BYM PHLLIPS
23 be guessing if | were to say. 23 Q M. Castellano, we're going to do this
24 BY MR PHLLIPS 24 probably all day. And M. Stonerock has the right to
25 Q That's fine. Are we talking -- just ball 25 object. Unless he instructs you specifically not to
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1 answer, we can probably save a coupl e seconds each 1 Q kay. So Corey Lewandowski woul d have said

2 tine, you need to answer as best you can. 2 everybody needs to sign an NDA Do you recall him

3 So | guess ny questionis this to clarify: 3 saying that?

4 You've indicated that everybody had to sign an NDA 4 A N, | do not.

5 whether a surrogate or enpl oyee of the canpaign. How 5 Q ay.

6 did you know that? 6 A No. | -- Ryan, can | just answer this?

7 MR STONEROK:  (hjection, misstates her 7 MR STONEROCK:  Yes.

8 testinony. 8 THE WTNESS:  Corey was on the road with the

9 BYM PHLLIPS 9 candi date. So ny day-to-day interaction was with

10 Q Ddl msstate your testinony? 10 Qassner. Corey was only there one week and then

11 A Could you repeat that? 11 he | eft.

12 Q  Yeah, sure. Let ne just start over. Wi was |12 BY MR PHLLIPS

13 required to sign an NDA with the canpaign? 13 Q kay. So Qassner and the lawfirmsaid

14 A Everyone. 14 let's get these NDAs signed for every enployee; fair?

15 MR STONEROXK:  Calls for speculation, lacks |15 A Yes.

16 foundation, vague as to tine. 16 MR STONEROK  Hang on a second. M chael

17 Lucia, just give ne one second before 17 Qassner is an attorney. So | just want to be

18 answering to enter ny objection. 18 careful in terns of your communications, Lucia,

19 THE WTNESS.  Yes. |'msorry. 19 with Mchael Qassner as they are privileged to

20 MR STONEROXX  No probl em 20 the extent they apply to legal natters. So be

21 BY MR PHLLIPS 21 careful when he's asking you about those

22 Q@ Are you speculating that everyone had to sign |22 conmuni cat i ons.

23 the NDA? 23 THE WTNESS:  Ckay.

24 A | joined the canpaign late. | joined the 24 BY MR PHLLIPS

25 canpaign in June of "16. Al those processes and 25 Q  So do you know who -- sonme of these are going
Page 22 Page 24

1 policies were in place when | joined. 1 to be obvious. | have no clue, so just bear in mnd.

2 Q Fair enough. \¥re those witten policies and | 2 Do you know who drafted the NDA Quarosa

3 processes? 3 signed?

4 A Witten in a manual ? 4 MR STONEROX.  Calls for specul ation, |acks

5 Q VYes. 5 foundation, calls for attorney work product.

6 A N 6 You can answer, Lucia, if you know.

7 Q kay. Wio told you that every enpl oyee of 7 THE WTNESS. VeI |, the NDAs were a formand

8 the canpaign under your HR -- under your HR departnent, | 8 a nane had to be inserted.

9 had to sign an NDA? 9 BYM PHLLPS

10 A It was the canpai gn manager. It was the 10 Q Ckay. Do you know who drafted that form who

11 legal firmthat represented the canpaign. 11 cane up with the forn?

12 Q Wo was the legal firmat that tine? 12 MR STONEROK  Sane obj ecti ons.

13 A | believe it was Jones Day. 13 You can answer if you know Lucia.

14 Q kay. s Mchael Gohen doing work for the 14 THE WTNESS: No. | think I'd like alittle

15 canpaign at any point? 15 more clarity on that. Like all of the formin

16 MR STONBROX Calls for specul ation, lacks |16 general ?

17 foundation, vague as to tine. 17 BY MR PHLLIPS

18 You can answer. 18 Q Yeah. The agreement that Qvarosa signed that

19 THE WTNESS.  Mchael Gohen worked for the 19  you said you signed and other enpl oyees signed, same

20 Trunp organi zation, not the canpaign. 20 form do you know who drafted it, who actual ly cane up

21 BY MR PHLLIPS 21 withit?

22 Q  Fair enough. Wo was the first -- did you 22 A That wes through --

23 say Corey Lewandowski was the first canpai gn manager 23 MR STONEROK  Calls for specul ation, |acks

24 when you started? 24 foundation, calls for attorney work product

25 A Correct. 25 i nformation.
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1 You can answer, Lucia. 1 had nothing to do with the canpai gn.
2 THE WTNESS:  That was done by canpaign legal | 2 BY MR PHLLIPS
3 counsel . 3 Q  And nobody coul d have come back because your
4 BYM PHLLIPS 4 |ast day of service was when President Trunp took the
5 Q@ kay. Fair enough. Do you know whether that | 5 oath of office or thereabouts; fair?
6 formwas provided by -- well, strike that. 6 A Correct, the end of January.
7 Ckay. After the canpai gn sone peopl e 7 Q Ckay. Do you knowif M. Manigault Newman
8 enter -- it's ny understanding enter what's called, 8 was of fered additional conpensation when she was asked
9 what, the transition tean? 9 and signed the NDA?
10 A Yes, the -- 10 A Could you repeat that?
11 MR STONEROK  Vague and anbi guous, calls 11 Q Yes. Do you knowif M. Manigault Newran was
12 for specul ation, vague as to tine. 12 given additional conpensation for signing the NDA --
13 BY MR PHLLIPS 13 MR STONEROX:  Calls for specul ation, |acks
14 Q@ ay. Do you knowwhat | nean by transition |14 foundation, vague and anbi guous as to the term
15 team M. Castellano? 15 addi tional conpensation.
16 A The transition teamcane in after the 16 THE WTNESS: I'msorry. | need to turn ny
17 election was won. 17 phone off. I'msorry. |'mso sorry. |'msorry.
18 Q kay. So we've got a canpaign, we've got a |18 Wul d you repeat that for ne, please?
19 victory and el ection and then there's a transition team|19 BY MR PHLLIPS
20 before the president is sworn in. Does that sound 20 Q Fair. Doyou knowif M. Manigault Newman --
21 accurate? 21 so she signed the NDA about August 24. Do you know i f
22 A Correct. 22 she was given additional conpensation at that time?
23 Q kay. Wre you ever a part of the transition |23 MR STONEROXX:  Vague and anbi guous as to the
24 tean? 24 termadditional conpensation.
25 A N, | was not. 25 THE WTNESS:  Yeah, |'mnot sure | understand
Page 26 Page 28
1 Q  Were you involved with any HR deci si ons 1 what you nean additional conpensation.
2 related to the transition tean? 2 BYM PHLLIPS
3 A No, | was not. 3 Q \Vés she paid more for signing -- after she
4 Q Ddthe transition teamhave a straight NDA 4 signed the NDA or for signing the NDA?
5 or are you aware or not aware of that? 5 A The amount that an individual is paidis
6 MR STONEROX  Calls for speculation, |acks 6 determned prior to that.
7 foundat i on. 7 Q kay. Sothey're not paid any additional for
8 You can answer if you know 8 signing an NDA?
9 THE WTNESS: No, | had nothing to do with 9 MR STONEROX:  Calls for specul ation, |acks
10 the transition team 10 foundation, vague and anbi guous as to the term
11 BY MR PHLLIPS 11 addi tional conpensation.
12 Q Fair enough. And then there's obviously some |12 BY MR PHLLIPS
13 people went fromcanpaign to transition teamto the 13 Q M. Castellano, are you awere of any enpl oyee
14 Wite Huse. DO d you have anything to do with HR 14 that was paid additional for negotiating their rights
15 related to the presidency or Wite House? 15 under an NDA?
16 A N, | did not. 16 MR STONEROXX:  Vague and anbi guous as to
17 Q  For people who left the Wiite House and they |17 paid additional, calls for specul ation, |acks
18 cane back under a consulting agreenent with Donald J. 18 foundat i on.
19  Trunp for President, were you involved with any of 19 You can answer if you understand the
20 that? 20 questi on.
21 MR STONBROX Calls for specul ation, lacks |21 THE WTNESS: | rean, why woul d we pay
22 foundation, vague and anbi guous as to tine. 22 soneone additional conpensation for signing an
23 You can answer if you know 23 NDA? That's just not done.
24 THE WTNESS:  |'mnot sure | understand 24 BY MR PHLLIPS
25 because | was gone by the end of January. So | 25 Q Inthe Trunp canpaign it's not done?
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1 A Not to ny know edge. 1 calls for attorney work product as well.
2 Q  Fair enough. Thank you. Mre silly 2 You can answer if you know
3 questions. Ddyouwite any part of the NDA? 3 THE WTNESS: Wl I, | knowit wasn't ne,
4 A | wote ny nane. 4 S0. ..
5 Q kay. Fair enough. Didyou edit any of the 5 BYM PHLLIPS
6 terns of the NDA? 6 Q Fair enough. | guess -- let me ask it this
7 MR STONEROXK: Wi ch NDA, John? Do you 7 way: DOdyou ever refer a Trunp canpaign enpl oyee for
8 mean the -- 8 suspected violation of the NDA? In other words, you
9 BYM PHLLIPS 9 reported something to sonebody el se, anything like
10 Q The NDA that Qrarosa Manigault signed -- fair |10 that?
11 enough. Dd you -- other than your name, did you wite |11 A N, | did not.
12 or edit any portion thereof? 12 Q ay. Do you have an opinion as we sit here
13 A N, | didnot. You would add ny nane and the | 13 today whether QOvarosa Manigault Newran has viol ated the
14 candidate's nane. The candidate meaning the potential |14  NDA?
15 enpl oyee, yes. 15 MR STONEROK:  (hjection, calls for a |egal
16 Q Do you know when you signed -- neither -- in |16 conclusion, calls for attorney work product, calls
17 Qmarosa's NDA neither -- there's no date init. Do you |17 for specul ation, lacks foundation.
18  know when you signed her NDA? 18 You can answer if you can.
19 A Mst likely to the best of ny recollection 19 THE WTNESS:  The opinions are left with
20 would be the -- close to the end of August. 20 | egal counsel. They're not nine to make.
21 Q Do you knowif Qrarosa -- as we sit here 21 BY MR PHLLIPS
22 today right nowjust off of your reviewand preparation |22 Q Fair Enough. Wo was the legal counsel that
23 for today, do you knowif Quarosa signed an NDA with 23 nade those deci sions?
24 the canpaign before that end of August NDA? 24 MR STONEROX:  Calls for specul ation, |acks
25 A Could you repeat that? 25 foundation, vague and anbiguous as to tine, calls
Page 30 Page 32
1 Q Do you knowif Quarosa Manigault Newman 1 for attorney work product.
2 signed an NDA with the canpaign before the one that she | 2 You can answer if you know based upon your
3 and you signed at the end of August? 3 experience while you were at the canpai gn.
4 MR STONEROX Calls for specul ation, |acks 4 THE WTNESS.  You nean | egal counsel for the
5 foundat i on. 5 canpaign? | was gone. Renmenber, | was gone
6 You can answer if you know 6 January of '17.
7 THE WTNESS:  To the best of ny know edge 7 BYM PHLLIPS
8 that"s the only one she signed. That's the only 8 Q Rght. But -- and it may be that it just
9 one | received. 9 never cane up so you had no idea what woul d happen.
10 BY MR PHLLIPS 10 But | guess ny question is fromyour understanding from
11 Q Wre you privy to any of the NDAS that may 11 June of 2016 to January of 2017, who woul d have been
12 have been signed before the canpai gn, for instance, 12 responsibl e for enforcenent of the NDA? Wo nade those
13 Celebrity Apprentice NDAS? 13 deci si ons?
14 A N 14 MR STONEROX. Calls for legal concl usion,
15 Q  Have you ever seen an NDA that Qrarosa signed |15 calls for speculation, lacks foundation, calls for
16 related to the Celebrity Apprentice? 16 attorney work product.
17 A N, | did not. 17 You can answer if you know
18 Q  Wo is responsible for deternining whether an |18 THE WTNESS:  Jones Day.
19 enployee has violated -- | guess then when you were at |19 BY MR PHLLIPS
20 the canpaign, who was responsible -- who was the 20 Q Ckay. Wen did you say the last tine was
21 responsi bl e person to determne whether an enpl oyee 21 that you gave your deposition?
22 violated an NDA? 22 A (Ch, probably 20 years ago.
23 MR STONEROXK  Vague and anbi guous as to the | 23 Q kay. Sopre-- nothing related to Donald J.
24 termviolated, calls for specul ation, |acks 24 Trunp or the Trunp canpaign | assune?
25 foundation, and calls for a legal conclusion, 25 A N
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1 Q kay. Fair enough. How many tines have you 1 Q  Wen you executed this NDA did you intend to

2 et Donald Trunp? 2 waive your ability to exercise and speak your political

3 MR STONEROXK  Vague and anbi guous as to the | 3  opinions?

4 termnet. 4 MR STONEROXK  John, you nean her own NDA?

5 You can answer. 5 M PHLLIPS | do mean her own NDA

6 BYM PHLLIPS 6 MR STONEROK  Wat does her NDA have to do

7 Q  Wen you were working on the canpai gn, how 7 with any of the issues in this case?

8 often would you see Donald Trunp? 8 M PHLLIPS It's the very same NDA

9 A (Oh hewas ontheroad alot. Probably in 9 MR STONEROX: Ckay. But that --

10  his conpany maybe eight tinmes in a group setting. 10 THE WTNESS:  Am| on trial?

11 Q@ ay. And since then how many tines have you |11 BY MR PHLLIPS:

12 been in his presence? 12 Q No, I'mjust asking, did you intend to waive

13 A | have not. 13 your political opinions when you signed the NDA?

14 Q@ So you haven't -- as you're aware, you 14 MR STONEROK:  Sane objections. Totally

15 haven't been -- well, have you been in -- let ne just 15 irrelevant to any of the issues in this case. |'m

16 clarify this. Have you been to any | guess events -- 16 going to also instruct the witness not to answer.

17 no, strike that. 17 BY MR PHLLIPS

18 I"mexcluding any events where you were in 18 Q  Gkay. Under your reading of the NDA as an

19 the audience; okay? So if you attended a canpaign 19 HR-- as the HR professional requiring it to be signed,

20 event or an event where you're in the audience, exclude |20 is it your understanding as the HR director for the

21 that. Excluding events where you're in a large 21 Trunp canpaign at the tine it was signed that peopl e

22 audience, have you been physically in the presence of 22 would be waiving their ability to express political

23 Donald Trunp since January of 2017? 23 opinions?

24 A N 24 MR STONEROX  Calls for a legal conclusion,

25 Q  Have you had phone conversations with him 25 i nconpl ete hypot hetical, |acks foundation, calls
Page 34 Page 36

1 since January of 2017? 1 for specul ation.

2 A I'mnot that inportant. No, | have not. 2 You can answer if you understand the

3 Q | begto disagree, but -- as his former HR 3 questi on.

4 director of his canpaign, why do you say you're not 4 THE WTNESS. | mean, it's called a

5 that inportant? 5 nondi scl osure agreenent specifically for those

6 A | did not have daily interaction with the 6 reasons. And each one is different in the outline

7 candidate. | mean, honestly, there were other things 7 of what is required. JPMrgan has them Chase has

8 he was tending to. 8 them you know, so any |arge corporation.

9 Q There's been 298 statenents, comments, 9 oviously the terns are different, but, you know,

10 witings, opinions that have been produced to us that 10 I"mnot sure what you need on this.

11 the canpaign feels or has alleged that Quarosa has 11  BY MR PHLLIPS

12 violated her NDA  Have you reviewed those? 12 Q Yeah, I'mjust trying to understand as the HR

13 A | havenot. | candoit nowif you want me 13  professional for the canpai gn whether it was your

14 to, but it was provided by counsel. 14 understanding that peopl e woul d be pernanent!y waivi ng

15 Q kay. Before we get to your reviewof that, |15 their right to give political speech.

16 fromsonebody who bel i eves they signed the same NDA as | 16 MR STONEROX Calls for specul ation, |acks

17 Quarosa Manigault Newman, do you bel i eve you have the 17 foundation, calls for a legal conclusion.

18 right to express political opinions regarding the 18 You can answer if you understand the

19  president? 19 questi on.

20 MR STONEROK  (hjection, calls for alegal |20 THE WTNESS: Wl I, | don't think it stops nme

21 concl usi on, not reasonably cal culated to lead to 21 fromhaving a conversation with a bunch of

22 the discovery of admssible evidence, frankly 22 friends.

23 totally irrelevant, and I'mgoing to instruct her |23 BY MR PHLLIPS

24 not to answer. 24 Q Wereistheline-- where is the -- so you

25 BY MR PHLLIPS 25 cantalk tofriends, but you can't talk to the public,
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1 youcan't tak to the nedia? 1 toreviewit with an attorney?
2 MR STONBROX. Calls for a legal conclusion, | 2 A If they called ne or --
3 i nconpl ete hypothetical, calls for specul ation, 3 MR STONEROK  Hang on one second. Do you
4 [ acks foundati on. 4 mean -- which peopl e? Do you nean Quarosa
5 You can answer if you understand the 5 specifically, or do you nean general |y what her
6 questi on. 6 general practice and policy was? Can you clarify,
7 THE WTNESS: | really don't know where we're | 7 John?
8 going with this question. 8 BYM PHLLIPS
9 BYM PHLLIPS 9 Q M. Castellano, did you just say that you
10 Q  You were the human resources director for the |10 reconmended peopl e review this with an attorney?
11 Trunp canpaign and you al so signed one of these NDAs. 11 A Wenever | gave someone an NDA | said if you
12 A Yes. 12 have any questions, after we went through it, you
13 Q  You shoul d have sorme |evel of understanding 13 should reviewit with your attorney.
14 of what the restriction was meant to be, and that's 14 Q And ny question is to Qvarosa Mani gaul t
15 what | want to understand. Were's the line as the 15 Newman, did you nmake that recommendation to her?
16  human resources director or former human resources 16 A Yes.
17 director for the Trunp canpaign? Wat can a person do |17 Q Inwiting?
18 or not do under this NDA? 18 A N
19 MR STONEROX Calls for a legal conclusion, |19 Q In person?
20 I 'acks foundation, inconplete hypothetical, calls 20 A  Potentially over the phone.
21 for specul ati on. 21 Q Howmany tines have you been in the sane room
22 You can answer if you understand. 22 as Qmarosa Manigault Newman?
23 THE WTNESS: | nean, it's outlined in the 23 A (h, three tines, four tines tops.
24 NDA | could speak to ny parents. But, you know |24 Q Wat was your understanding as HR director of
25 it states disparaging coments, you know | mean, |25 the Trunp canpai gn about what no disclosure of

Page 38 Page 40
1 this is someone that | was working for. 1 confidential information meant?
2 BYM PHLLIPS 2 MR STONEROK:  (bjection, calls for a legal
3 Q Donald Trunp? 3 concl usi on, inconplete hypothetical. Do you want
4 A Yes. 4 to put the document in front of her? Do you want
5 Q Yes. WélIl, and alot of people -- | mean, a | 5 her to interpret the agreement?
6 lot of people worked for himand a I ot of people had a | 6 MR PHLLIPS |'ve sent you the docunent to
7 lot of negative things to say about him And I'm 7 give to her. Soif you have the agreenment, coul d
8 trying to understand. Is that allowed? As the HR-- 8 you pul | it up, please.
9 former HR director, where was the line on what could be | 9 MR STONEROK:  John, you have the ability to
10 said? Howdid you instruct people who were filling 10 share your screen, so you can put it up on your
11 these NDAs out what they could do or not do under the 11 screen.
12 NDA? 12 THE WTNESS: | did not wite the NDA so I'm
13 MR STONEROCXK: I nconpl ete hypot heti cal 13 not really clear as to why |' mbeing badgered
14 calls for speculation, calls for a |legal 14 about what's in the NDA
15 concl usion, lacks foundation. | don't even 15 BY MR PHLLIPS
16 under stand the question. 16 Q  You were the human resources director that
17 I'mnot -- if you understand it, you can 17 seens to pride yourself enough on -- where's the
18 answer it, Lucia. 18 Linkedin -- performance managenment and enpl oyee
19 THE WTNESS: V@l 1, | nean, honestly when | 19 relations and providing strategic advice and gui dance.
20 did give someone an NDA | asked themto reviewit |20 I'mjust trying to understand as both somebody who
21 wth an attorney if they had any questions. 21 signed the NDA and somebody who required -- demanded it
22 BY MR PHLLIPS 22 be signed, did you understand it?
23 Q kay. DOidyoudothat inwiting? 23 MR STONEROK  Lacks foundation, calls for a
24 A N, | did not. 24 I egal concl usion, inconplete hypothetical.
25 Q Howdid you do that? Howdid you tell people |25 You can answer to the extent you understand
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1 the question. 1 MR PHLLIPS But yet it's a conplaint that
2 THE WTNESS: | thought it was pretty clear. 2 the canpaign is naking agai nst Qrarosa Mani gaul t
3 BYM PHLLIPS 3 Newran and seeking mllions of dollars for, sinply
4 Q ay. Sogiventhat it's pretty clear -- 4 because Trunp made no secret of his appreciation
5 A | didn't nenorize it if that's what you're 5 for beautiful women, paragraph three of your
6 asking. 6 298-itemexhibit. And ny questionis --
7 Q I've sent counsel a copy to provide to you. 7 MR STONEROK:  Vél1, yeah, you didn't cite
8 Do you have a copy of the NDA with you? 8 to that in your question, John. Ckay. You took
9 A | have topull it up. Sol don't knowif 9 it conpletely out of context. And you' re asking a
10 I -- I'Il probably lose you if | do that. Wat 10 non-attorney and sonebody who hasn't been enpl oyed
11 specifically are you | ooking for? 11 by the canpaign for four years to apply the NDAto
12 Q  The paragraph one, it says no disclosure of 12 a statenent of claimthat was filed [ong after she
13 confidential information. And I'mjust trying to 13 left the canpaign. She's not -- she's not ina
14 understand as HR director for the Trunp canpaign at the |14 position to answer that question in ny opinion.
15 tine what that neant. 15 MR PHLLIPS Ckay. WlI, that can be
16 A Confidential information is exactly what it 16 deferred to later.
17 neant. 17 BY MR PHLLIPS
18 MR STONEROCK | nconpl ete hypot heti cal , 18 Q  For your understanding as the HR director who
19 calls for a legal conclusion, calls for 19 inplenented this NDA would it violate confidential
20 specul ation, |acks foundation. 20 information for someone to say Trunp nade no secret of
21 Q M. Castellano, you're not a |awer; right? 21 his appreciation for beautiful women?
22 A N, | amnot. 22 MR STONEROX.  Calls for specul ation,
23 Q I'mnot asking you for any of your |egal 23 i nconpl ete hypot hetical, |acks foundation, calls
24 conclusions. |'masking you for conclusions related to |24 for a legal conclusion.
25 your role as HRdirector of the Trunp canpaign. |'m 25 Do you understand the question?

Page 42 Page 44
1 not posing a hypothetical; okay? 1 THE WTNESS: | think the question is nore
2 Wat | amgoing to give you i s |anguage from | 2 someone’ s opi nion. How woul d they know unl ess
3 the agreenent and ask you whether you understood it or 3 they were very, very friendly with the president?
4 not, okay, as HR director who passed this on to other 4 BYM PHLLIPS
5 enployees and required themto signit. 5 Q Véll, the fact that Donal d Trunp appreci ates
6 A WlIl, the word confidential, | nean, it 6 beautiful wonen he said on Hward Sern and says
7 doesn't mean that | can't share how many pens | had on 7 publicly; correct?
8 ny desk, but it means | couldn't share confidential 8 MR STONEROX: Calls for specul ation, |ack
9 information about salary or age or background or... 9 of foundation --
10 Q@ Isthe fact that Donald Trunp loves -- has an | 10 THE WTNESS: | don't watch Howard Stern.
11 appreciation for beautiful woren confidential 11 MR STONEROK:  -- inconpl ete hypot hetical .
12 information? 12 BY MR PHLLIPS
13 MR STONBROK:  (bjection, calls for alegal |13 Q Let's talk about Donald Trunp's affairs. Ae
14 concl usion, |acks foundation, calls for 14 those secret?
15 specul ation, inconplete hypothetical . 15 MR STONEROXX:  John.
16 M PHLLIPS Ryan, | don't mindif you 16 MR PHLLIPS You want to amend your
17 object, but could you at |east make them make 17 conpl ai nt ?
18 sense. |'mnot calling for a legal conclusion. 18 MR STONEROX:  Real | y?
19 I["'masking the HR director of the Trunp canpaign 19 MR PHLLIPS Yes, really. You ve sued
20 whet her -- 20 Qmarosa because she said he had an affair.
21 MR STONEROX  You're asking for application |21 MR STONEROX:  Ckay.
22 of the NDA to a hypothetical fact that Donal d 22 MR PHLLIPS Repeatedly.
23 Trunp | oves beautiful wonen. That is just pure 23 MR STONEROK:  But you need to ask that --
24 specul ation and | acks foundation. So all of the |24 you need to ask this witness, John, questions that
25 obj ections are -- 25 are within her own personal know edge. And you

Riley Reporting & Associates, Inc.


http://www.rileyreporting.com

Pages 45..48

Page 45 Page 47
1 need to lay a foundation -- 1 conversations with anybody with the canpai gn about what
2 MR PHLLIPS. She was the HRdirector that 2 was neant by no disclosure of confidential information?
3 i npl emented -- 3 MR STONEROK  This is excluding --
4 MR STONEROXK:  Before I'mgoing to allowyou | 4 objection, calls for attorney-client privilege
5 to ask her these questions and continue to badger 5 information and attorney work product.
6 her, you need to lay a foundation as to how she 6 Excluding any attorneys, Lucia, you can
7 has personal know edge about the facts -- you 7 answer .
8 know, about the issues that you're asking her 8 THE WTNESS:  Sorry.  CGoul d you repeat the
9 questions about . 9 question, though?
10 MR PHLLIPS | disagree. 10 BY MR PHLLIPS
11 MR STONEROX  As long as you do that, John, |11 Q Yes. Wile you were HRdirector of the
12 then we can nove forward. 12 canpaign, did you have any conversations about what "no
13 BY MR PHLLIPS 13 disclosure of confidential information" neant?
14 Q As the HRdirector who inplenented and 14 MR STONEROK:  Sane objections. Exclude any
15 required Qrarosa Manigault Newman to sign this NDA is |15 conversations wth attorneys.
16 the fact that Donald Trunp had an affair confidential 16 THE WTNESS.  Wth -- and conversations with
17 information and a breach of the agreement? 17 individuals on the canpaign, with interns, wth --
18 MR STONEROK Calls for a legal conclusion, |18 BY MR PHLLIPS
19 i nconpl ete hypothetical. 1'mgoing to instruct 19 Q  Anybody.
20 Ms. Castellano not to answer the question. 20 A Anyone? |f they asked, yes.
21 BY MR PHLLIPS 21 Q And what did you explain?
22 Q Isit public know edge that Donald Trunp had |22 A | explained to themwhat the agreement was
23 affairs? 23 talking about, exactly that, confidential infornation.
24 MR STONEROXK: I nconpl ete hypot heti cal 24 Q Ckay. And what was your understanding of
25 calls for specul ation, |acks foundation, vague and |25 confidential information -- what was confidential

Page 46 Page 48
1 anbi guous as to the termpublic know edge. |'m 1 information while HR director of the Trunp canpai gn?
2 going to instruct M. Castellano not to answer. 2 MR STONEROK  Calls for a legal concl usion.
3 BYM PHLLPS 3 You can answer.
4 Q M. Castellano, have you heard of Sorny 4 THE WTNESS.  You realize everything in HRis
5 Daniels? 5 confidential. So most of the information that |
6 A |'ve heard the nane. 6 dealt with on a daily basis was confidential.
7 Q  Were have you heard the name? 7 BYM PHLLIPS
8 A (O the news. 8 Q Rght. And | get -- | get business records,
9 Q@ Are you aware whether there was an admssion | 9 | get -- | get salaries and enpl oyee-enpl oyer issues, |
10 by Donald Trunp or his attorneys that he had an affair |10 get that. But what |'mtrying to understand is
11 with Sorny Daniel s? 11 M. Manigault Newran's been sued 298 times essentially
12 MR STONEROK:  (bjection, lacks foundation, |12 for coments about, you know whether Donal d Trunp
13 calls for specul ation, not reasonably cal cul ated 13 hated Chana, whether he had had prior affairs, whether
14 to lead to the discovery of adm ssible evidence. 14 he used curse words, you know, things like that that
15 You can answer if you understand the 15 just seema part of the public conversation, don't
16 questi on. 16 seemconfidential information. But you're ny H--
17 THE WTNESS: | really don't know where 17 you're the person produced to describe to nme what the
18 you're going with this question. But howwould | |18 HR you know, what -- you're the one that gave Qrarosa
19 know any of that? 19 this contract. So I'mtrying to understand what
20 BY MR PHLLIPS 20 confidential infornation neant. | understand the
21 Q@ kay. Do you watch TV? 21 context within HR But isit meant to limt speech
22 A Cccasionally. | don't watch the news. 22 outside of human resources?
23 Q ay. As HRdirector -- forner HR director 23 MR STONEROK:  (hjection, nmisstates the
24 for the Trunp canpaign, did you -- as former HR 24 statement of claim calls for alegal conclusion,
25 director for the Trunp canpaign, did you have any 25 isa-- theentire questionis a run-on question
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1 that's vague and anbiguous, and also is an 1 can object. (oject. Chject all you want. |'m
2 i nconpl ete hypot heti cal . 2 here for it.
3 You can answer if you understand the 3 But ny questionis: Fromthe HR director
4 questi on. 4 what level of speech was neant to be -- if she
5 THE WTNESS: | think the question is neant 5 knows, was meant to be restricted under the
6 totrip nme up in some way. But quite honestly, 6 confidential -- as confidential information.
7 confidential information, as an adult you woul d 7 MR STONEROK:  (bjection, calls for a legal
8 understand what that neant. It was -- it was 8 concl usi on, the document speaks for itself, calls
9 witten about disparaging cooments, confidential 9 for specul ation, |acks foundation, inconplete
10 information. So I'mnot sure how nuch nore of 10 hypot heti cal .
11 that information or how nmuch nore it needed to be |11 Do you understand the question?
12 conveyed to each individual . 12 THE WTNESS. No. Mo, | don't.
13 BY MR PHLLIPS 13 BY MR PHLLIPS
14 Q kay. There's two paragraphs related to 14 Q Inas much specificity as possible, tell ne
15 this. There's confidential information in paragraph 15 how you described and trained enpl oyees of the Trunp
16  one and then di sparagement under paragraph two, so 16  canpai gn about the prohibition of disclosure of
17 they're separate. And confidential information | don't |17 confidential infornation.
18 think is defined. Ch, yep, it neans all information 18 MR STONEROK  Lacks foundation, calls for
19  whether or not enbodied in any nedia of a private 19 specul ation, conpound.
20 proprietary or confidential nature or that M. Trunp 20 You can answer if you understand.
21 insists remain private or confidential, including but 21 THE WTNESS:  There was no training
22 not limted to any information with respect to the 22 necessary. First of all, can | just explainto
23 personal life, political affairs, and/or business 23 you that on a daily basis | managed interns. So
24 affairs of M. Trunp or any famly nmenber, including 24 the interns were young col l ege students. Al of
25 but not linted to the assets, investments, revenue, 25 the other individuals that worked for the canpaign
Page 50 Page 52
1 expenses, taxes, financial statenents, actual or 1 were adults and they were hardly in the office.
2 prospective business ventures, contracts, alliances, 2 They were traveling with the candidate, so | did
3 affiliations, relationships, affiliated entities, bids, | 3 not see them | think nost peopl e understand
4 letters of intent, termsheets, decision strategies, 4 those two paragraphs that you' re referring to.
5 techniques, nethods, projections, forecasts, customers, | 5 BY MR PHLLIPS
6 clients, contacts, custoner lists, contact |ists, 6 Q Are you aware whether Donal d Trunp hated
7  schedul es, appointnents, neetings, conversations, 7 Mslins?
8 notes, and other comunications that M. Trunp, any 8 MR STONEROXX.  You can answer based upon
9 famly nmenber, any Trunp conpany, or any famly menber. | 9 your personal know edge.
10 So what |"mtrying to understand is how was 10 THE WTNESS:  How woul d | know t hat ?
11 that actually conveyed as to what couldn't be said that |11 BY MR PHLLIPS
12 was deened confidential at the time you were HR 12 Q Are you aware whether or not Donal d Trunp
13 director? 13 said the Nword ever?
14 MR STONEROKX:  (bjection, the questionis 14 A N
15 vague and anbi guous, calls for a legal conclusion. |15 Q Aeyou awnare of Donald Trunp's feelings
16 The docunent speaks for itself. You just read the |16 towards former President Chana?
17 definition of confidential information, you know, |17 A N
18 directly fromthe agreenent. 18 MR STONEROX.  Calls for specul ation, |acks
19 Do you want to ask her if she had any 19 foundat i on.
20 di scussions wth Qmarosa about that tern? 20 BY MR PHLLIPS
21 M PHLLIPS If I'd have wanted to ask 21 Q Aveyou aware of Donald Trunp's narital
22 that, 1'd have asked it, Ryan. 22 infidelity?
23 MR STONEROX | don't understand the 23 MR STONEROK:  Calls for specul ation, |acks
24 question, John. 24 foundati on.
25 MR PHLLIPS: | don't need your help. You 25 BY MR PHLLIPS
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1 Q Are you aware of Donald Trunp's narital 1 of a legal docunent.

2 infidelity? 2 BYM PHLLIPS
3 MR STONEROXK  Calls for specul ation, |acks 3 Q M. Castellano, did you have a | awer consult
4 foundation, argunentative. 4 with you before you signed this agreenment?

5 BYM PHLLIPS 5 A N, | did not.

6 Q  You can answer. 6 MR STONEROX.  (bjection, rel evance.

7 A No. Honestly, howwould | know that? 7 BY M PHLLIPS
8 Q kay. Are you aware of, referring to page 8 Q Wy not?

9 22, nunber 59, any corruption that went on in the 9 MR STONEROX.  (bjection, relevance. You
10 canpaign? Are you personal |y aware of corruption that |10 don't have to answer that question if you don't
11 went on in the canpai gn? 11 want to, M. Castellano.

12 MR STONEROX Calls for specul ation, lacks |12 M PHLLIPS Are youinstructing the
13 foundation, vague as to the termcorruption, vague |13 w tness not to answer?
14 as to tine. 14 MR STONROK: I'Il leave it up to her.
15 You can answer. 15 THE WTNESS: No. | understood what | was
16 THE WTNESS: | amnot. 16 si gni ng.
17 BY MR PHLLIPS 17 BY MR PHLLIPS
18 Q Aeyou aware of any corruption that went on |18 Q  Then what does no disparagenent -- the no
19 in the Trunp organi zation personal | y? 19 disparagement clause mean?
20 MR STONBROX Calls for a legal conclusion, |20 MR STONEROX.  (bjection, calls for a legal
21 calls for specul ation, lacks foundation, vague as |21 concl usi on.
22 to tinme, vague as to the termcorruption. 22  BY MR PHLLIPS
23 You can answer. 23 Q Inlaymen's terns what did that nean to you?
24 THE WTNESS: | had no dealings with the 24 MR STONEROK  Sane objection. The docunent
25 Trunp organi zati on. 25 speaks for itself.
Page 54 Page 56

1 BYM PHLLPS 1 BYM PHLLIPS

2 Q Pease describe in as much specificity as you | 2 Q M. Castellano, in laymen's terns what did

3 can any and all conversations you had explaining or 3 the non-disparagement clause mean to you?

4 training the Trunp enpl oyees what no di sparagenent in 4 MR STONEROX.  Sane obj ecti ons.

5 the no disparagenent clause meant. 5 Do you want to -- M. Phillips read fromthe

6 A Therereally was no training. It's pretty 6 document. Do you have the docunent in front of

7 clear. Doesn't the paragraph outline that? 7 you?

8 Q  Yes. It says no disparagenent during the 8 THE WTNESS.  No, | do not.

9 termof your service and at all times thereafter. You | 9 MR STONEROK: Wy don't you take a | ook at
10  hereby promse and agree not to denean or disparage 10 it, of course, subject to the sane objections. It
11 publicly the conpany, M. Trunp, any Trunp conpany, any |11 calls for alegal conclusion and the docurent
12 fanily nenber, or any famly nmenber of the conpany or 12 speaks for itself. You can try to answer the
13 any asset of the foregoing, own or product or service 13 questi on.

14 any of the foregoing offer in each case by or in any of |14 MR PHLLIPS Let's just take -- we've gone
15 the restricted means in context and to prevent your 15 an hour. Let's take a break so she can pull it
16  enpl oyees fromdoing so. 16 up. | nean, | can try, but that's why | sent it
17 In laynen's terns can you tell me what that 17 via e-mail.

18 neant? 18 MR STONEROX.  There are ways, John,

19 MR STONBROX Calls for a legal conclusion. |19 obvi ousl y where you could put it up on the screen
20 MR PHLLIPS: Wat in laynen's terns means, |20 so we could all be looking at it right now You
21 non-1egal terns. 21 can share your screen. You have it on your

22 MR STONEROXX.  You're asking for an 22 conput er.

23 interpretation of a legal docunent, John. | don't |23 MR PHLLIPS: There's also ways for you to
24 think just because you say laymen's terns doesn't |24 prepare your witnesses with the stuff that | --
25 mean that you' re not asking for an interpretation |25 MR STONEROK  Yeah, well, | nean, if you
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1 send ne a docunent 15 ninutes before the 1 Q You--
2 deposi tion and you know - - 2 MR STONEROX: M. Castellano, he's asking
3 MR PHLLIPS. That was sent last night. The | 3 you about your conversations wth canpai gn
4 ones sent today were -- 4 enpl oyees regarding this provision. Do you recal |
5 MR STONBROX  (h, sorry, last night. | 5 any conversations with canpai gn enpl oyees about
6 can't -- you sent docunents at both tinmes, so -- 6 this provision?
7 MR PHLLIPS Ckay. Ve'Il take a break and 7 THE WTNESS: nly with the interns. No one
8 hopeful |y she can get it up. 8 had questions on it other than them
9 MR STONEROX It's nore a reflection of 9 BYM PHLLPS
10 your |ack of preparation than ours. 10 Q  So what questions did the interns have?
11 MR PHLLIPS: It's hard for you to lecture 11 A Wen they received checks fromdonors, you
12 me on |ack of preparation when you send ne a 12 know, aml allowed to talk about this? And | was |ike,
13 conplaint like this and can't get a witness to 13 no, you are not.
14 answer or provide damages. But go right ahead. 14 Q Ckay. Any other questions that you answered
15 COURT REPCRTER | m now pausi ng t he 15 frominterns or anybody el se about the no disclosure of
16 recordi ng. 16 confidential information paragraph?
17 (Brief recess.) 17 A Not to ny recollection.
18 BY MR PHLLIPS 18 Q Wuld-- and | know I'mtaking you back a few
19 Q M. Castellano, were you able to find the 19 years, but let's say Donald Trunp is on Access
20 agreenent? \eére you able to find the agreenent? 20 Hollywood or is, you know, being filmed and says to
21 A Yes. Just bear with ne one second. 21 Billy Bush, "I don't even wait. And when you're a
22 Q kay. 22 star, they let you doit. You can do anything. Gab
23 A kay. | have it. 23 themby the pussy. You can do anything."
24 Q Adisit -- canyouturnto page 5. Isit 24 So let's say Donald Trunp says that. Can the
25 the one signed by you and Orarosa at the tine 25 interns talk about that the next day without violating
Page 58 Page 60
1 Manigault, now Manigault Newran? 1 the disclosure -- no disclosure of confidential
2 A N, itismnot. It'sthe other -- it's signed | 2 infornation?
3 by Omrosa. 3 MR STONEROK:  (bj ection, inconpl ete
4 Q kay. Andthat's fine. That will be the -- 4 hypot hetical, calls for alegal conclusion, |acks
5 | mean, if that's the one she signed, we know you 5 foundat i on.
6 signed it after the fact. That's -- you can refer to 6 You can answer if you understand the
7 that one. 7 questi on.
8 A kay. Were aml | ooking? 8 THE WTNESS. | understand. But they were
9 Q The paragraph 1, page 1 note, disclosure of 9 not allowed to have that -- any discussions.
10 confidential information. You indicated to some extent |10 BY MR PHLLIPS
11 that you explained that to enpl oyees or had 11 Q  Any discussions whatsoever about President
12 communi cations about that with enployees. And | just 12 Trunp?
13 want to understand now that you' ve had a chance to 13 MR STONEROK  Msstates her testinony.
14 reviewit what the substance of those conversations 14 BY MR PHLLIPS
15 were as HRdirector of the Trunp canpai gn. 15 Q Any -- please explain.
16 MR STONEROX  (bjection, misstates her 16 A I lost the video. I|'msorry.
17 testinony. 17 Q That's okay. Let's back up. You said they
18 You can answer. 18 weren't allowed to have any discussions. | think
19 THE WTNESS:  And you're looking at the first |19 that's what you said.
20 par agr aph? 20 A But you were referring to -- you referred to
21 BY MR PHLLIPS 21 Billy Bush.
22 Q  The nunber one paragraph. No disclosure -- 22 Q I did But I saidcouldthe interns then
23 A Nodisclosure of -- right, during the termof |23 talk about that the next day? That was all over the
24 your service. Ckay. | think | explained it to you 24 nation about Donal d Trunp saying you can grab them by
25 before. 25 the pussy. Wat |'mtrying to -- excuse ny |anguage.
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1 Wat |'mtrying to understand is: Could the | 1 Q  And what were the boundaries?
2 interns talk about that the next day amongst 2 MR STONEROX  Calls for a legal conclusion,
3 thensel ves, publicly? 3 i nconpl ete hypot heti cal .
4 MR STONBROK Calls for a legal conclusion, | 4 BY MR PHLLIPS
5 i nconpl ete hypot hetical, conpound, vague and 5 Q As HRdirector and countersigner of the NDA
6 anbi guous. 6 for the Trunp canpai gn, what were the boundaries?
7 You can answer if you understand the 7 MR STONEROK:  (bjection, calls for a legal
8 questi on. 8 concl usi on, inconpl ete hypot heti cal .
9 THE WTNESS:  |'mtrying to get the video 9 You' re asking the boundaries of the NDA?
10 back. 1'mso sorry. | don't know what happened. |10 MR PHLLIPS She said they knew the
11 | can't get the video back. It's driving me 11 boundaries, and | asked what the boundaries are as
12 crazy. 12 countersigner of the NDA and HR director for the
13 MR STONEROK V¢ can see you. 13 Trunp canpai gn.
14 THE WTNESS:  You can see ne goi ng crazy? 14 MR STONEROK:  Again, calls for a legal
15 MR STONEROXK:  Yes, and hear you. 15 concl usi on, inconpl ete hypot heti cal .
16 THE WTNESS: (h, | got it. ['msorry. 16 BY MR PHLLIPS
17 So you're asking ne if the interns were 17 Q M. Castellano, what were the boundaries you
18 allowed to talk amongst thensel ves? 18 just discussed?
19 MR PHLLIPS Yes. 19 A Negativity --
20 MR STONEROK  About the Billy Bush tape? 20 MR STONEROKX.  (j ecti on.
21 MR PHLLIPS About -- yeah, the Billy Bush |21 BY MR PHLLIPS
22 t ape. 22 Q Negativity is a boundary?
23 MR STONBROX Calls for legal concl usion, 23 A Negative conments.
24 i nconpl ete hypot heti cal . 24 Q So you can make -- a person who's signed this
25 You can answer if you have an understanding. |25 agreement can make no negative conments about the
Page 62 Page 64
1 THE WTNESS.  And the answer is no. They 1 president whatsoever?
2 shoul d not have been discussing that. 2 MR STONEROXK: I nconpl ete hypot heti cal ,
3 BYMR PHLLPS 3 calls for alegal conclusion.
4 Q (kay. Wy not? 4 BYM PHLLIPS
5 M STONBROX Calls for a legal conclusion, | 5 Q Wat did you nean by negativity?
6 i nconpl ete hypot heti cal . 6 A Isn't that what disparaging neans?
7 BYM PHLLIPS 7 Q Youtell me howyou interpret it as HR
8 Q As Hdirector of the Trunp canpaign and 8 director and countersigner of the agreenent.
9 person responsi bl e for countersigning the NDAs, why 9 A That's how --
10 not? 10 MR STONEROK  Calls for a legal conclusion.
11 MR STONEROK:  Calls for legal concl usion, 11 THE WTNESS:  Sorry, Ryan.
12 i nconpl ete hypot heti cal . 12 MR STONEROXK  You can answer.
13 THE WTNESS:  These were conments nade 13 THE WTNESS:  That's how | interpret it.
14 apparently. Vés it true? W don't know | 14 BY MR PHLLIPS
15 mean -- 15 Q ay. So as countersigner of the agreenent
16 BY MR PHLLIPS 16 and HRdirector for the Trunp canpai gn, you woul d have
17 Q@ I'mnot concerned about the veracity of what |17 instructed that there can be no negative comments about
18  was said. What |'mconcerned about -- 18 the canpaign, M. Trunp, or his fanly as a result of
19 A | understand what -- | understand where 19 signing this agreement?
20 you're going. And | was never in the same roomwith 20 MR STONEROK:  (hjection, nmisstates her
21 the interns. | had ny own office. They knew better. 21 testinony, calls for a legal conclusion.
22 They were all Trunp supporters. |f they walked out to |22 You can answer if you understand the
23 lunch and had a conversation, | wasn't privy toit. 23 questi on.
24 But they were pretty -- pretty mature for interns and |24 THE WTNESS:  Yeah, that's correct.
25  knew the boundari es. 25 BY MR PHLLIPS
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1 Q Isthat forever? 1 BYM PHLLIPS
2 MR STONBROX. Calls for a legal conclusion, | 2 Q As countersigner to the agreement and as HR
3 i nconpl ete hypot heti cal . 3 director for the Trunp canpaign, do you know whet her
4 BYM PHLLIPS 4 this agreement -- you said this agreement is
5 Q  Does that requirenent |ast forever? 5 enforceable forever. Do you knowif thisis
6 MR STONEROX (bjection, calls for a legal 6 enforceabl e or became -- was still enforceabl e once
7 concl usi on, lacks foundation, inconplete 7 Trunp becane president? Do you know?
8 hypot heti cal . 8 MR STONEROX: Calls for a legal conclusion,
9 This is sonmething that, you know the 9 i nconpl ete hypot heti cal .
10 arbitrator is going to decide, M. Phillips. 10 You nean as she sits here today?
11 MR PHLLIPS. She is countersigner of the 11 MR PHLLIPS Does she know whether this
12 agreenent . 12 agreenent was affected by Trunp getting el ected
13 BY MR PHLLIPS 13 presi dent ?
14 Q  As countersigner of the agreement, neaning 14 MR STONEROX:  Calls for a legal conclusion,
15 you signed this, you bound this, you bound the 15 i nconpl et e hypot heti cal .
16  canpaign, you bound -- you made this a contract. Did 16 Do you have any -- do you know?
17 you intend that agreenent that you cannot say anything |17 THE WTNESS: Do | know? | would think it
18 negative about the president or the candidate or his 18 woul d be nore enforceabl e as he was the president
19 fanmly to last forever? 19 of the United States.
20 MR STONEROK Did you have -- objection, 20 BY MR PHLLIPS
21 calls for a legal conclusion, calls for 21 Q \Very good. Thank you for that. Wat about
22 specul ation, |acks foundation. 22 positive conments, what about -- what about | guess
23 To the extent you had any intention when you |23 that's not positive -- strike that.
24 signed it, you can answer. 24 Do you know if the agreement covers,
25 THE WTNESS: | signed it, yes, representing |25 restricts saying confidential nice things about the
Page 66 Page 68
1 the canpai gn, but the enployee al so signed it. 1 president?
2 BYM PHLLIPS 2 MR STONEROK:  (bjection, calls for a legal
3 Q Correct. And your understanding at the tinme 3 concl usi on, inconpl ete hypot heti cal .
4 you signed it that this was to -- what was your 4 BYM PHLLIPS
5 understanding at the time you signed it was for how 5 Q M. Castellano, as countersigner of this
6 long this would last? 6 agreement --
7 MR STONBEROX (bjection, calls for a legal 7 MR STONEROXX:  Vague and anbi guous as to
8 concl usi on. 8 positive and nice.
9 D d you have an understanding as to -- 9 BYM PHLLPS
10 THE WTNESS. M understanding was that it 10 Q M. Castellano, do you know what saying nice
11 woul d | ast forever. 11 things neans?
12 BY MR PHLLIPS 12 A Like he's a great guy or --
13 Q kay. Thank you. So no negativity. Does it |13 Q  Yeah
14 matter -- you know, as HRdirector and countersigner to |14 A -- he's fair or we love him his energy is
15 the agreement, does it matter that Donald Trunp was 15 amazing? Sure, | --
16 elected president? 16 Q  Hs business acurmen is the best in the world
17 MR STONEROK:  Calls for specul ation, 17 and what he's done with the Trunp organization has not
18 i nconpl ete hypothetical, calls for a |legal 18 been natched in the history of mankind. Wuld that be
19 concl usi on, vague and anbi guous as to termnatter. |19 allowed to be said in your opinion as countersigner of
20 Do you have -- 20 the NDA and as HR director for the Trunp -- Donald J.
21 THE WTNESS: Do you want ne to answer that? |21  Trunp for President, Inc.?
22 MR STONEROX Do you have an opinion? | 22 MR STONEROK:  (hjection, calls for a legal
23 nean, he's asking you for a legal opinion. | 23 concl usi on, inconpl ete hypot heti cal .
24 nean - - 24 THE WTNESS: It doesn't fall under the
25 MR PHLLIPS No, |'mnot. 25 category of disparaging.

Riley Reporting & Associates, Inc.


http://www.rileyreporting.com

Pages 69..72

Page 69 Page 71
1 BYM PHLLPS 1 his sexual proclivity.
2 Q But wouldit be confidential information if 2 Do you know if a statement like that if
3 you're talking about Donald Trunp's business acumen and | 3  broadcast by Howard Stern woul d have been heard by
4 his success in his conpany? 4 people in New York?
5 MR STONEROX. (bjection, calls for a legal 5 MR STONEROKX.  Calls for specul ation, |acks
6 concl usi on, inconplete hypothetical. The docunent | 6 foundat i on.
7 speaks for itself. 7 You can answer if you understand the
8 THE WTNESS:  You're trying to make the 8 questi on.
9 nondi scl osure into sonething that it's not. 9 THE WTNESS. | nean, Howard Stern is Howard
10 BY MR PHLLIPS 10 Stern. Likel said, | don't listento him I'm
11 Q@ Wiy do you say that? Wat do you nean? 11 sure the people of New York hear a I ot of things
12 A Because you're tal king now about what a 12 whet her or not they're true.
13 wonderful businessnan he is, what he did with the Trunp |13 BY MR PHLLIPS
14 organization. Those are gl ow ng renarks. 14 Q If a person who worked for the canpai gn
15 Q ay. 15 talked about what they heard on Howard Stern related to
16 A kay. 16 Donald Trunp's own words, would that be disparaging if
17 Q | get that. But if I'mtalking about 17 they said, well, Donald Trunp said that his sexual
18  sonebody' s business -- and |'mjust trying to 18 proclivity -- nore people died fromsex than M et nam
19 understand. You signed it. But it seems to me that 19 and Donal d Trunp deserved a Congressional Medal of
20 confidential information is confidential infornation 20 Honor because of his sexual proclivity, would that be
21 regardi ess of whether it's naughty or nice; right? 21 confidential information -- releasing confidential
22 MR STONBROX Calls for a legal conclusion, |22 information or would that be disparagement? Were
23 i nconpl ete hypot hetical, vague as to the terns 23 would that fall under the agreenent?
24 naughty and ni ce. 24 MR STONEROX:  Calls for specul ation, |acks
25 THE WTNESS:  You know;, everyone in New York |25 foundation, inconplete hypothetical, calls for a
Page 70 Page 72
1 knows Donal d Trunp. So everyone knew what a 1 legal conclusion.
2 successful busi nessman he was, plain and sinple. 2 John, you can ask her questions based upon
3 BYMR PHLLPS 3 her personal know edge. |f you' re going to
4 Q Do people know about his bankrupt ci es? 4 continue to, you know ask her to apply the NDA to
5 MR STONEROX Calls for specul ation, |acks 5 specific instances, 1'mgoing to continue to
6 foundation, vague as to time, inconplete 6 object. I'mgoing toinstruct her not to answer.
7 hypot heti cal . 7 M PHLLIPS Ckay.
8 BY MR PHLLPS 8 MR STONEROX | nean, |'ve given you sone
9 Q@ Dd people in New York accuse himof rape? 9 rope here in termof asking her to apply and
10 MR STONEROK  Calls for speculation, lacks |10 interpret the terns of the NDA but she's a lay
11 foundation, argunentative. 11 witness. That is not within, you know her
12 BY MR PHLLIPS 12 personal know edge. And so if you want to
13 Q Do you know that? Do you know whether Donald | 13 rephrase the question to ask if she has any
14 Trunp had bankruptcies before running his canpai gn? 14 personal know edge of these things, that's fine,
15 A Noidea 15 you know |'mfine with her answering those
16 Q Do you know whet her he was accused of rape 16  things.
17  before running for president? 17 MR PHLLIPS Thank you, M. Stonerock. She
18 A N, | do not. 18 signed the agreenent. She's the contracting party
19 Q Doyou knowif Donald Trunp said that -- let |19 on behalf of the president, the Donald J. Trunp
20 neget it correct -- they say that nore people were 20 for President, Inc. She also trained on --
21  killed by women in this act, neaning the act of sexual |21 M STONROX | don't went --
22 intercourse, than killed in Vietham And Trunp said, 22 MR PHLLIPS. Excuse ne. Let ne finish.
23 you know, you get criticized for that statement, but 23  She also trained on the agreenent, trained people
24 the statement is very easily true. And then basically |24 on the agreenent.
25 says he shoul d get the Congressional Mdal of Honor for |25 MR STONEROX  You're misstating her
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1 testimony. She never said she trained somebody -- | 1 anbi guous as to the termone-on-one gui dance.
2 anybody on the agreenent. 2 You can answer.
3 MR PHLLIPS Didn't youtraininterns or 3 THE WTNESS: | think | already answered
4 di scuss the agreenent with interns? 4 that. |f they came to ne and had a question, we
5 MR STONEROX.  Training and discussing are 5 di scussed it.
6 two different things; okay? 6 BYM PHLLIPS
7 MR PHLLIPS: Hey, let the wtness answer, 7 Q Ddthey conme to you?
8 please. Don't coach her. 8 A | don't recall if they came to me. You're
9 MR STONEROK  Veél|, ask a proper question. 9 talking five years ago.
10 | mean, you want to ask a conpl ete question. 10 Q kay. As countersigner of the agreement and
11 BY MR PHLLIPS 11 HRdirector for Donald J. Trunp for President, is your
12 Q M. Castellano, did you train interns about 12 understanding that this agreement sought to prohibit
13 the agreenent or discuss the agreenent? 13 both fact statements and opinion statenents about
14 A There was no training. Training to me as an |14 Donald Trunp, the Trunp canpaign, his fanly, and those
15 HRperson is a training, going through word by word. 15 otherwise nentioned in the agreenent?
16  There was no trai ning. 16 MR STONEROX: Calls for a legal conclusion,
17 Q ay. There was no training. Didyou have a | 17 i nconpl ete hypot hetical, document speaks for
18 conversation providing enlightennent or education to 18 itself.
19 any enployees, including interns, with Donald J. Trunp |19 You can answer if you understand the
20 for President? 20 questi on.
21 MR STONEROXK:  (bjection, vague as to the 21 THE WTNESS: | really don't.
22 terns enlightennent or education. And you've also |22 You want to repeat it for me, John?
23 asked and answered simlar questions on numerous 23  BY MR PHLLIPS
24 occasi ons by this point. 24 Q Yeah, sure. M question essentially was
25 BYM PHLLIPS 25 whether under the nondiscl osure of confidential

Page 74 Page 76
1 Q@  You can answer. Dd you provide 1 information section or non-di sparagenent as
2 enlightenment or education or discussion with interns 2 countersigner of the agreenent and HR director for the
3 or other enployees about the NDA? 3 Trunp canpaign, was that intended to prohibit both fact
4 MR STONEROX  Sane obj ecti on. 4 statements and opinion statenents?
5 THE WTNESS. | f they asked. 5 So in other words, | think Donald Trunp's
6 BYM PHLLIPS 6 hair isterrible. Wuld that have been prohihited by
7 Q If they asked. But we're talking about the 7 the agreenent?
8 past tense. Didthey ask? Did you have these 8 MR STONEROK (bjection, calls for a legal
9 conversations? 9 concl usi on, inconpl ete hypot heti cal .
10 A | think | answered that already. 10 You can answer to the extent you understand
11 Q WIl, the problemis we're -- we can't even 11 the question.
12 agree on what training neans. Training you said neans |12 THE WTNESS: | nean, it's sonebody' s
13 like a seninar or session. |'mtalking one-on-one 13 opinion. But, yes, it's negative. Wat you just
14 human resource. 14 sai d was negative.
15 If | have an enpl oyee who is doing something |15 BY MR PHLLIPS
16 wong, | don't need to involve the whole of fice 16 Q Sothat would be -- that woul d be prohibited
17 sonetimes. | can go to that enployee and say, listen, |17 by the agreement as countersigner to the agreenent?
18 this is what you need to do better with. 18 MR STONEROX.  (bjection, calls for a legal
19 Isn't that training, too, one-on-one 19 concl usi on, inconpl ete hypothetical, vague as to
20  coaching? 20 tine.
21 MR STONEROX (bjection, calls for alegal |21 BY MR PHLLIPS
22 concl usi on, inconpl ete hypot heti cal . 22 Q@ Wuld that be prohibited?
23 BY MR PHLLIPS 23 MR STONEROK.  Sane obj ecti ons.
24 Q Isn't one-on-one guidance training? 24 Do you have an opinion as to whether that
25 MR STONEROK:  (bj ection, vague and 25 woul d be prohibited, Lucia?
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1 THE WTNESS: | don't. [I'Il defer to you. 1 i nportant.
2 BYM PHLIPS 2 You can answer if you --
3 Q WlI, he'snot -- | can't depose him Solet | 3 THE WTNESS:  Yeah. | nean, the inportance
4 e reask the question then. 4 of the NDA was al so so that the individual would
5 As countersigner to the agreenent, neaning 5 be paid. Wthout a signed NDA no one coul d work
6 yousignedit, as HRdirector and as sonebody that nay 6 for the canpaign, and they woul d not be paid.
7 have trained enpl oyees on the agreement, |'mtryingto | 7 BY MR PHLLIPS
8 understand, what you woul d have trained -- 8 Q Are you avare that Qrarosa Mani gault Newran
9 A There was no training on the agreenent. 9 was being paid before signing the NDA?
10 Q kay. 10 MR STONEROKX Calls for specul ation, |acks
11 A You have -- you keep saying training. 11 foundati on.
12 Q  You said naybe you did, maybe you didn't talk |12 You can answer if you know
13 to people about what it neant. 13 THE WTNESS. Wl I, | don't know what you
14 MR STONEROXK  John, those are two different |14 mean by being paid.
15 things, training and talking to peopl e about the 15 BY MR PHLLIPS
16 agreenent. | think she was asked and answered the |16 Q M. Mnigault Newran was being conpensat ed
17 question numerous times about whether or not she 17  before she signed the NDA Do you have any evidence to
18 trained enpl oyees on the agreement. The answer is |18 dispute that?
19 no. 19 A | didn't know that.
20 BY MR PHLLIPS 20 Q Gkay.
21 Q kay. Let's find aword you're confortable |21 MR STONEROK It's because it's not true.
22 with. You mght have counsel ed individual s about the 22 MR PHLLIPS (Inaudible).
23 agreenent? You may have discussed the agreement? Wat |23 QORT REPCRTER | coul dn't hear you, John.
24 are you confortable with? 24 BY MR PHLLIPS
25 A If someone had a question, okay, and they 25 Q | said who would have those records,

Page 78 Page 80
1 asked ne, then we sat down and | explained them These | 1 M. Castellano, payment records?
2 were nondi scl osure agreenents prepared by | egal 2 MR STONEROK  Calls for specul ation, |acks
3 counsel. 3 foundat i on.
4 And as | said, if anyone had a question about | 4 THE WTNESS.  Wio woul d have those records?
5 them | referred themto speak to their counsel if they | 5 Possi bly the individual s that received all of our
6 didn't understand sonething. It was pretty clear to 6 i nvoi ces.
7 everyone who signed it. 7 BYM PHLLIPS
8 Q kay. And that's what -- if it's pretty 8 Q Do you know -- as you sit here today, do you
9 clear and you both signed it and you were -- by the 9 know whether M. Manigault Newman was conpensated in
10 way, who signed your agreement? So did you signit in |10 any way by the canpaign before August 20 -- do you know
11 both places as HR director and as signatory, or did 11  whether Ovarosa Manigault Newran was pai d before she
12 sonebody el se sign your agreenent? 12 signed the canpaign by the canpaign? Excuse ne. Do
13 MR STONEROK:  (bjection, relevance. 13 you know whether or not Qvarosa Manigault Newran was
14 You can answer if you recall. 14 paid by the canpai gn before she signed her NDA?
15 THE WTNESS:  How coul d | possibly sign ny 15 MR STONEROKX:  Asked and answer ed.
16 own agr eenent ? 16 You can answer agai n.
17 BY MR PHLLIPS 17 THE WTNESS: | do not.
18 Q That's what |'mwondering. That's why | 18 BY MR PHLLIPS
19 asked the question. Do you know who signed yours? 19 Q Do you know anyt hi ng about the canpai gn
20 A | donot. But | just signed where ny nane 20 finance reformlaws?
21 was. | did not sign on behal f of the canpaign. 21 MR STONEROK.  (bjection, calls for a legal
22 Q Adwhyisit inportant for sonebody to sign |22 concl usi on, vague and anbi guous as to canpai gn
23 on behal f of the canpaign? 23 finance reformlaws. You can answer.
24 MR STONEROK:  (hjection, calls for alegal |24 THE WTNESS: | do not.
25 concl usi on, vague and anbi guous as to the term 25 BY MR PHLLIPS
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1 Q Do you know what the maxi mumcontribution is 1 privileged information, attorney work product

2 that a person could give a political candidate? 2 infornation, vague and anbi guous as to the term

3 MR STONEROCK:  John, | think your 3 i nvol ved.

4 m crophone - - 4 THE WTNESS: No, | have not. | have no

5 MR PHLLIPS h, sorry. 5 know edge.

6 MR STONEROK  You hit it when you were 6 BYM PHLLIPS

7 shuffling your papers. Can you repeat? 7 Q kay. Wo is Jessica Denson?

8 MR PHLLIPS Yeah, sure. 8 A Another canpai gn enpl oyee.

9 BYM PHLLIPS 9 Q Are you aware of her clains against the

10 Q M. Castellano, do you know what the maximum |10 canpai gn invol ving sexual harassment?

11 donation is that a person can give a political 11 A 1'mgoing to defer to counsel on this one.

12 canpai gn? 12 MR STONEROXX  You can answer, Lucia, if

13 MR STONEROX  Calls for a legal conclusion. |13 you're aware of themor whether you're aware of

14 You can answer if you know 14 themor not.

15 THE WTNESS:  |'mnot sure of the nunber 15 THE WTNESS:  There was a claim There wes a

16 honest | y. 16 claimbrought against her, but | have not been

17 BY MR PHLLIPS 17 i nvol ved.

18 Q Ddyou ever work with an individual naned 18 BY MR PHLLIPS

19 Noel Casler? 19 Q kay. As countersigner to the NDA and HR

20 A Noel Casler? 20 director for Donald J. Trunp, would it be disparaging

21 Q Yes. 21 for soneone to say they were sexual |y harassed at the

22 A | don't recall. 22 canpaignif true?

23 Q Ddyou ever work with an individual named 23 MR STONEROX: Calls for a legal conclusion,

24 David Bossie, B-0-s-s-i-€? 24 i nconpl ete hypot heti cal .

25 A David was at the canpaign. 25 Are you referring to M. Denson's cl ai ns
Page 82 Page 84

1 Q \Wés he at the canpai gn when you were at the 1 speci fically, John?

2 canpai gn? 2 M PHLLIPS MNo. I'mjust referring -- I'm

3 A Yes. 3 trying to figure out where the line is fromthe

4 Q  Have you been involved in any way, provided 4 countersigner of the NDA and HR director.

5 any affidavit or testinony about David Bossie or Corey 5 MR STONEROKX  Yeah. WélI, these are |egal

6 Lewandowski and whether their books violated the NDA? 6 concl usi ons you're asking for that -- you know

7 MR STONEROK (bjection, calls for attorney | 7 these are determnations that are going to be nade

8 work product and attorney-client communications, 8 by the arbitrator, you know M. Castellano's

9 vague and anbi guous as to involved in any way. 9 opinion, frankly, is not -- on the application of

10 You can answer the question if you understand it. |10 the NDA to specific hypothetical s which are

11 THE WTNESS: | was gone January of 2017. 11 inconplete is not relevant frankly.

12 MR PHLLIPS: Ckay. Bear with ne. The good |12 MR PHLLIPS Truthfully --

13 thing about silence, it means |'mgetting rid of a |13 MR STONEROK  |f you want to ask her about

14 bunch of questions. So it may seemlike dead 14 her personal know edge of which I think she's

15 time, but it's because |'magetting rid of things. |15 already said she wasn't involved in the Denson

16 BY MR PHLLIPS 16 case, but on any nunber of subjects, go ahead.

17 Q DOdyouwork with an individual by the nane 17 But when you' re asking her to apply the agreenent

18 of Aiff Sns on the canpaign? 18 to hypotheticals, that's just -- that's a | egal

19 A Qiff Snms. He was part of the canpaign, but |19 concl usi on.

20 | never worked closely with this individual. | know 20 BY MR PHLLIPS

21 the name. ['mnot sure we even net in person. 21 Q As countersigner to the agreenent and HR

22 Q ay. Wre you involved in his NDA 22 director for the Trunp canpaign, woul d bringing

23 arbitration? Have you been involved with his sinlar 23 truthful clains against the canpaign that weren't

24 case to Qmarosa s? 24 favorable violate the NDA --

25 MR STONEROK:  Calls for attorney-client 25 MR STONEROK:  Calls for speculation --
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1 MR PHLLIPS: -- as you understood it? 1 canpaign, wth you as HR director were trying to
2 MR STONEROX  -- lack of foundation, 2 restrict, what rights were you trying to restrict. And
3 i nconpl ete hypothetical. There are no clains 3 sol'mtrying to understand whether sexual
4 against the canpaign in this case, so|'mnot sure | 4 harassment -- is it your -- do you have an
5 the rel evance of this question either. 5 understandi ng whet her sexual harassment is confidential
6 BYM PHLLIPS 6 information under the agreenent?
7 Q  You can answver. 7 MR STONEROK:  (bjection, calls for a legal
8 A I'malittle confused by your question 8 concl usi on, inconpl ete hypot hetical, vague and
9 because you're tal king about an enpl oyee making a claim| 9 anbi guous, irrelevant. There are no clains for
10 of sexual harassnent. 10 sexual harassment in this case. 1'mgoing to
11 Q  Yes. 11 instruct the witness not to answer.
12 A That woul d have to be brought to the 12 BY MR PHLLIPS
13 attention of sonmeone. 13 Q Is disparagenent -- if soneone contends they
14 Q@ Wat do you nean? 14 were sexual |y harassed, as countersigner to the
15 A Exactly what | said. Howwould | know about |15 agreement, binder for the Trunp canpaign, HR director
16 a claimof sexual harassment unless it was brought to 16 for the Trunp canpaign, do you contend that sonebody
17 nme? 17 couldn't say that they were sexual |y harassed because
18 Q ay. So could under -- as countersigner to |18 that would violate the no di sparagenent clause?
19 the NDA and HR director coul d sonebody file a | awsuit 19 MR STONEROX:  Sane objection. |1'mgoing to
20 for that? 20 instruct the witness not to answer.
21 MR STONEROXK:  (bjection, inconplete 21 BY MR PHLLIPS
22 hypot hetical, calls for a legal conclusion. 22 Q  Have you ever had a conversation with
23 You can answer to the extent that you have -- |23  Mlania Trunp?
24 you understand the question and you have an 24 A No, | have not.
25 under standi ng of whether or not that can happen. 25 Q Do you know whether or not the Vénen for

Page 86 Page 88
1 THE WTNESS:  VélI, | think -- is it the 1 Trunp tour was well-funded?
2 person being harassed or -- you know, |'mreally 2 A | don't know about the funding. | wasn't
3 not sure where you're going with this question. 3 involved in that aspect of the canpaign.
4 So if | signed an NDA and | was being sexual |y 4 Q Do you know whether or not Qrarosa's outreach
5 harassed, | should go to ny superior or the HR 5 agenda was wel | - funded?
6 person to nake the claimto let themknow what was | 6 A | do not know | know nothing about funding
7 taking pl ace. 7 of each and every aspect of the canpai gn.
8 BYM PHLLIPS 8 Q Do you know whether -- were you privy to -- |
9 Q And they don't do anything. Then what 9 guess let nme ask it this way: Wat |evel of canpaign
10  happens? Can you go public? 10 meetings or what type of canpaign neetings were you
11 MR STONEROK:  Calls for specul ation, 11 privy to?
12 i nconpl ete hypothetical, calls for a |egal 12 A There were a lot of neetings being held, but
13 concl usi on, vague and anbi guous as to the termgo |13 | as the HRdirector was not really involved. | did
14 public. 14 not attend any of the strategy neetings. |f there was
15 BY MR PHLLIPS 15 sonething | needed to know about, Jeff DeWt informed
16 Q CGnyoufilealawsuit? 16 me. But as far as joining every neeting that was hel d,
17 MR STONEROX:  John, you're asking for legal |17 | did not.
18 concl usi ons based upon inconpl ete hypot heti cal s. 18 Q Wat did you do in your average day?
19 ["'mgoing to instruct the witness not to answer. 19 A Aside fromwangling a bunch of college
20 If you have questions about her personal 20 students, at any given point intine there were, you
21 know edge, then |'mhappy to I et her answer those. |21  know onboardings, docunentation. ¥ had hourly paid
22 BY MR PHLLIPS 22 individuals. Those documents needed to be submtted to
23 Q  As the person who literally signed the 23 e, had to confirmthem send themover, reviewed
24 agreenent, |'mjust trying to understand still what 24 résumés for other potential individuals to cone
25 rights you on behal f, you as signer and the Trunp 25 onboard, filled out NDAs, sent docunentation over to
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1 the payroll conpany. Sone individuals, you know would | 1 don't renenber -- what |'mgoing to ask you is who

2 have missing checks, had to track down checks, had to 2 signed your NDA which again you kind of answered, you

3 track down invoices. Some people thought that | had 3 don't renenber, who trained you on the NDA and

4 the checkbook so | could just wite out their paynent. 4 explained it toyou. And was there a third conponent,

5 You know if they subnmitted an invoice, there was a 5 or just those two? Just those two.

6 process involved there. 6 So who signed your NDA and who expl ai ned to

7 Q Do you know who currently is in your role? 7 you the ramfications of the NDA? Do you know either

8 A | do not. 8 one of those -- the answer to either one of those

9 Q  Wat other contracts -- you were signatory 9 questions?

10 for the canpaign on the NDAs. Wat other contracts 10 MR STONEROX |'mobjecting to the extent

11 were you signatory? 11 that she had attorney-client communications with

12 MR PHLLIPS Lucia, don't give any 12 Mchael @ assner about the NDA

13 specifics with respect to, you know individuals. |13 MR PHLLIPS Ckay.

14 If you have general categories of contracts. 14 MR STONEROK  Qther than that, she can

15 THE WTNESS: | -- contract? Potentially the |15 answer .

16 new hire forns. 16 THE WTNESS: | do not know who signed it.

17 BY MR PHLLIPS 17 But it was not -- | did not sign ny own.

18 Q kay. Anything else you recal | ? 18 BY MR PHLLIPS

19 A No, not to ny recollection. 19 Q kay. Do you remenber who kind of wal ked you

20 MR PHLLIPS M. Cordon, obviously I've got |20 through it?

21 to probably ask the questions. But if you have 21 A No. | think | walked nyself through it.

22 any questions, you want to send themto ne? O 22 M PHLLIPS kay. And that's all | have.

23 you can ask me and | can repeat what you say. 23 Thank you for your tinme today.

24 MR STONEROX  John, I'mfine if he wants to | 24 THE WTNESS:  Thank you. You're wel cone.

25 ask questions. 25 MR STONEROXK  John, what do you want to do
Page 90 Page 92

1 M PHLLIPS Ckay. Fair enough. 1 about the transcript?

2 MR STONEROXK: Vi don't need to go through 2 MR PHLLIPS W're goingto order. | mean,

3 that process. 3 the reading or waiving? She --

4 M PHLLIPS He nmight have gone to the 4 MR STONEROX  Yeah, | think -- | mean,

5 bat hr oom 5 perhaps we can go off the record and tal k about

6 MR STONEROK  Seens |ike he's away fromhis | 6 this.

7 desk perhaps or working on sonething el se. 7 M PHLLIPS Sure.

8 MR PHLLIPS WIIl, let's do this, we've 8 CORT REPCRTER  |' Il end the recordi ng now.

9 done one more hour. | think we're done and done 9 (Wtness excused. )

10 early conparatively. Soif you-all could just 10 (The witness did not waive reading and signing

11 give ne about a five- or ten-mnute-break. Even 11  and the deposition was concl uded at 12:13 p.m)

12 after a break we're not going nore than a couple 12

13 of mnutes. So | think we're wapping up. But if |13

14 we could just take a couple-nminute break, it will |14

15 hel p us end sooner. 15

16 MR STONEROK  Sounds good. 16

17 MR PHLLIPS: Thanks all. 17

18 QORT REPCRTER  (kay. |'mpausing the 18

19 recor di ng. 19

20 (Brief recess.) 20

21 BY MR PHLLIPS 21

22 Q Bear with me. There's essentially three 22

23 questions that 1'mgoing to tell you in advance j ust 23

24 to -- where |'mdistinguishing things. And the |ast 24

25 one | just asked, so | think | knowthe answer. You 25
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CERTI

FI CATE OF OATH
STATE OF FLORIDA )
COUNTY OF DUWAL )

I, the undersigned authority, certify that

LUCI A CASTELLANO personal |y appeared before ne and was

duly sworn on March 4, 2021.

Page 95
RI LEY REPORTI NG & ASSOCIATES, | NC.

1300 Riverplace Boul evard, Suite 610
Jacksonville, Florida 32207
(904) 358-1615 Fax 356-5751

March 22, 2021
Ryan J.
Har der ,
100 Park Avenue,
New York, New York 10017

Re: Donald J.

St oner ock, Esquire

LLP

Si xt eent h Fl oor

Trunp for President, Inc. vs.
Omar osa Mani gaul t Newnan

Dear M. Stonerock:

The original errata sheet along with your transcript

copy of the deposition of Lucia Castellano taken in

W TNESS ny hand and official seal this the above-styled case are enclosed for her reading and
signing. Please forward the signed errata sheet to
22nd day of Mar ch 2021. John M Phillips, Esquire, who has the original
transcript.
If the reading and signing has not been conpl eted
Julia Jarrett Green, RPR A .
within 30 days fromthe date of this letter, we shall
concl ude that the reading and signing of the
Produced Identification: transcript has been waived.
Your pronpt attention to this matter is appreciated.
. , . Si ncerely, L .
New York driver's |license WA ?JJW/C(J Dreen_
Julra J. Cz\éen
dé:  John Phillips, Esquire
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CERTI FI CATE ERRATA SHEET
STATE OF FLORIDA ) Re: Donald J. Trunp for President, Inc., a Virginia
COUNTY OF DUVAL ) not-for-profit corporation
I, Julia Jarrett Green, Registered vs. Omarosa Mani gault Newran
Prof essi onal Reporter and Notary Public in and for the Page Li ne Where it reads: Shoul d read:
State of Florida at Large, certify that | was Reason:
authorized to and did stenographically report the Reason:
deposition of LUCI A CASTELLANO that a review of the Reason:
transcript was requested; and that the transcript is a Reason:
true and conpl ete record of ny stenographic notes. Reason:
| further certify that | amnot a relative, Reason:
enpl oyee, attorney, or counsel of any of the parties, Reason:
nor am| a relative or enployee of any of the parties' Reason:
attorney or counsel connected with the action, nor am!| Under penalties of perjury, | declare that | have read
N n n L 7 =
financially interested in the action. ny deposition and that |i, Jug.tr e?’vaépﬁ/’cg/f‘)e’éfk/subj ect
DATED this 22nd day of Mar ch to any changes in forltn or substance entered here.
2021. DATE LUCI A CASTELLANO
Julia Jarrett G een, RPR JJG
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